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Introduction
This policy is written with reference to the Department for Education’s Behaviour in Schools guidance (2022).
At Adventure in Learning, we have a strong commitment to promoting positive behaviour and supporting our pupils to develop the skills and attitudes that will enable them to succeed. We believe that all pupils have the right to learn in a safe and secure environment, and that every individual is entitled to respect and understanding.

Aims
Our behaviour policy is designed to promote a positive learning environment where all pupils feel safe, valued and respected. We aim to:
Encourage pupils to take responsibility for their behaviour and to understand the impact it has on others.
Promote positive relationships between all members of the school community.
Provide a consistent approach to managing behaviour across the school.
Ensure that pupils are aware of the expectations and consequences of their behaviour.
Provide support and guidance to pupils who are struggling to manage their behaviour.
Work in partnership with parents and carers to promote positive behaviour and to address any concerns.

Behaviour Expectations
We expect all pupils to behave in a responsible and respectful manner at all times. This includes:
Respecting the rights, property and privacy of others.
Following instructions from staff and other adults.
Speaking and behaving in a polite and courteous manner.
Using appropriate language.
Taking care of school equipment and resources.
Being punctual and attending school regularly.
Wearing appropriate school uniform.
Keeping the school environment clean and tidy.
Refraining from aggressive or violent behaviour.
Not engaging in any form of bullying or harassment.

Rewards and Consequences
We believe in recognising and rewarding positive behaviour, and have a range of incentives in place to encourage pupils to behave in a positive manner. These include:
Verbal praise and positive feedback from staff.
Certificates and awards for good behaviour.
Public recognition in meetings and newsletters.
Access to special events and activities.
However, we also recognise that there will be times when pupils do not meet our behaviour expectations. In these instances, we will apply appropriate consequences in a fair and consistent manner. These may include:
Verbal warnings and reminders of expected behaviour.
Time-out to allow pupils to calm down and reflect on their behaviour.
Loss of privileges or special events.
Apologies or restitution where appropriate.
Detention or additional work to be completed.
Referral to senior staff or parents/carers.
Exclusion from school.
Any suspensions or termination of placements, if applied, will be managed in accordance with our Suspension and Termination of Placement Policy.

Staff Recruitment
We are committed to ensuring that all staff working at Adventure in Learning are appropriately trained and experienced to work with our pupils. We follow a rigorous recruitment process that includes:
Application and shortlisting based on qualifications and experience.
Interview and reference checking.
Enhanced Disclosure and Barring Service (DBS) checks.

Curriculum
Our curriculum is designed to support the development of positive behaviour and attitudes, and includes a range of opportunities for pupils to develop their social, emotional and behavioural skills. This includes:
PSHE (Personal, Social, Health and Economic) Education.
Opportunities for pupils to engage in team-building activities.
Outdoor learning and adventure activities.
Encouraging pupils to take on leadership roles and responsibilities.
Support for pupils who are struggling with behaviour or social skills.

Monitoring
Behaviour data and any exclusions will be shared with commissioning local authorities, in line with the Alternative Provision Statutory Guidance (February 2025).
We regularly monitor our behaviour policy to ensure that it is effective and being implemented consistently across the school. This includes:
Regular reviews of our behaviour policy.
Analysis of behaviour incidents to identify trends and areas for improvement.
Staff training and development.
Feedback from pupils and parents/carers.

Training
We provide regular training and development opportunities for our staff to ensure that they have the skills and knowledge required to effectively manage behaviour and promote positive relationships. This includes:
Training on our behaviour policy and procedures.
Training on de-escalation techniques and managing challenging behaviour.
Training on promoting positive relationships

Restraint and Reasonable Force
Our main approach will initially be via de-escalation techniques. However, we recognise that, on occasions, staff may need to use reasonable force, normally via restraint, to ensure that a pupil does not cause harm to him/herself or to another pupil or staff member. All the staff will be trained in a recognised approach via an appropriate training provider.

Conclusion
In conclusion, Adventure in Learning is committed to promoting a safe and inclusive learning environment where every pupil can thrive academically, socially, and emotionally. Our behaviour policy aims to establish a culture of mutual respect, responsibility, and positive behaviour, while also addressing challenging behaviour in a fair, consistent, and supportive manner. We believe that this policy, along with the collaboration between staff, pupils, and families, will help us create an environment that fosters personal growth, success, and well-being. We will regularly review and update this policy to ensure that it reflects our values, meets legal requirements, and responds to the needs of our school community.
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